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Summary: This report aims to inform Members of the progress of Arts Development in the 
district to date and to outline future plans and opportunities.  

   

1. INTRODUCTION/BACKGROUND 

1.1 The Council created the new post of Arts Development Officer in 2006, in line with the   
establishment of a new Culture function as part of the Star Chamber process in 
2005/06. The Arts Development Officer (ADO) post is based on a two-year fixed term 
contract until July 2008, and is due to be reviewed in September/ October 2007.   

1.2 Claire Salley was appointed as Arts Development Officer in June 2006, and started in 
post on 10th July 2006. A two-year Arts Development Work Programme was developed 
following the recommendations put forward in the Breckland Cultural Strategy and the 
priorities and objectives of the Council and Breckland Local Strategic Partnership.  

1.3    It is intended that the Committee will note the plans and progress of Arts Development 
in Breckland and raise any questions for discussion. 

2. KEY DECISION 

2.1 This is not a key decision.   

3. COUNCIL PRIORITIES 

3.1 The matter raised in this report falls within the following Council priorities:  

• A safe and healthy environment 

• A well planned place to live which encourages vibrant communities 

• A prosperous place to live and work 
                   
         This report also falls within the objectives of the Breckland Local Strategic Partnership. 

4. MAIN BODY OF REPORT  

4.1 The Cultural Strategy, endorsed and adopted by the Council and the LSP in October 
2006, highlighted eight clear priorities for arts development in the district. These are: 
the improvement of arts facilities and venues; support for a programme of live 
performances; the importance of creative industries in terms of economic regeneration; 
adopting a strategic approach to arts investment; an integrated approach to marketing 
the arts; improving community engagement; developing funding opportunities; and 
improving key partnerships with relevant arts and heritage agencies and organisations.   

4.2 To date, various initiatives have been developed to address these priorities and those 
of the Council. Festivals, carnivals and community events have been supported in all of 
the five towns which have enabled them to diversify and extend their professional live 
programmes and reach new audiences, and rural areas have been supported through 
a professional touring theatre scheme and our holiday activities programme for young 
people. Opportunities for local artists to practice, exhibit and perform have been 
developed and community participatory initiatives, such as workshops and 
competitions, have been introduced. 



4.3    Strong partnerships have been established with agencies such as Norfolk County 
Council, Creative Arts East, Norfolk Music Works, Norfolk and Norwich Festival, The 
SeaChange Trust, Theatre Is, as well as with other district arts officers. This has 
enabled a joined up approach to developing new opportunities and collaborative work 
has brought in considerable financial, human and physical resources that otherwise 
would not have been accessible.  

4.4    Arts development has also had a significant role in the development of museums and 
heritage activity in Breckland. Projects and initiatives, such as the Over 55’s Days at 
Gressenhall Farm and Workhouse and the proposed Thomas Paine Festival in 
Thetford have received advice and assistance from the Arts Development Officer and 
community groups, such as the Thetford Society, have also been supported in the 
development of initiatives like Heritage Open Days and Heritage Matters campaigns.  

4.5    It is proposed that, over the forthcoming year, more generic support for community arts 
and heritage groups will be available through networking events, equipment hire, email 
and web-based information. Greater cultural involvement with capital developments 
such as the Dereham Memorial Hall and plans relating to Thetford Growth Point Status 
and support for the creative industries will also be key priority areas of work. 

5. OPTIONS AVAILABLE 

5.1 To note the plans and progress of Arts Development in Breckland. 

5.2 Not to note the plans and progress of Arts Development in Breckland. 

6. REASONS FOR RECOMMENDATION(S) 

6.1 The plans for Arts Development in Breckland have been developed following the 
recommendations put forward in the Breckland Cultural Strategy and the priorities and 
objectives of the Council and Breckland Local Strategic Partnership. This offers a 
clear, consistent direction for service delivery and strategic development.    

 

7. RECOMMENDATION(S) 

7.1 To note the plans and progress of Arts Development in Breckland and to raise any 
questions for discussion.  

7.2 To request further update reports for future Breckland Area Museums Committee 
Meetings if desired. 

 

 

 

Appendices:  
 
Appendix A – Arts Development Work Programme 
 

 

 

Where appropriate, this report has taken account of the need for compliance with  
§ The Council’s Equal Opportunities Policies and Gender Equality Scheme  
§ Section 17, Crime & Disorder Act 1998 
§ Human Rights Act 1998 
§ Section 40, Natural Environment and Rural Communities Act 2006 

 



 

 


